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Three top administrators to
leave EMU at the end of July
By Debra Mcl..A!an

EMU will lose three high-ranking
administrators at the end of July as
each moves on to a new position in
education.
Leaving the University are Dr.
John C. Burkhardt, director of
planning and advancement, who
will become vice president of ad
ministration and planning at the
University of Detroit Mercy after
13 years at EMU; Melonie Colaianne,
associate executive vice president
and secretary to the Board of
Regents, who has been named ex
ecutive assistant to the president at
The Cranbrook Educational Com
munity after 14 years at EMU; and
Dr. Susan Kirkpatrick. campus
planner, who will be the University
of Michigan's new director of park
ing and moving operations after
four years at EMU.
Burkhardt, 39. joined EMU as
director of Health Services in 1978.
He was named executive assistant
to the president in 1986 and direc-
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tor of institutional advancement one
year later. He also served in a
variety of positions at Saginaw
Valley State College from 1974 to
1978.
He holds a bachelor's degree
from Oakland University. a master's

degree from Michigan State Univer
sity and a second master's degree
and doctorate from U-M.
A Detroit native and Northville
resident. Burkhardt said he's excited
about the opportunity to work in
his hometown. "Eastern has been
very good to me, but I'm excited
about what I'm going to do (in my
new job)," he said. "It's a chance
to work in the Detroit area where I
grew up and I look forward to that."
Burkhardt added that the variety
of positions he held at EMU allowed
him to get to know the University
in a unique way. "I've worked with
people in all sorts of areas, so I've
really had an unusually broad ex
posure to Eastern and have a real
appreciation for its strengths and
for the quality of the people who
work here," he said.
Burkhardt's boss at EMU, Presi
dent William Shelton, said
Burkhardt will be missed. "Dr.
Burkhardt has been a valuable
member of the Eastern Michigan

Regents approve 1990
budget for Auxiliary
A 1990-91 operating budget of
$30,127,168 for EMU's Auxiliary
Enterprises was approved by the
Board of Regents at its regular
meeting June 27.
The balanced budget represents
$30.1 million in revenues generated
from Housing and Dining Services,
68.19 percent; University services,
7.47 percent; the Huron Center,
7.29 percent; communications. 6.83
percent; University Health Ser
vices, 4.92 percent; McKenny
Union, 3.2 percent; student ser
vices, 2.09 percent; and University
licensing, O.ot percent.
Expenditures, estimated at
$28,131,204, will be distributed for
supplies, materials and mainte
nance, travel and equipment, 28
percent; cost of sales, 25 percent;
staff, 23 percent; student help, 9
percent; debt, obligation, 7 percent;
and fringe benefits, 7 percent.
In addition, $1.9 million is desig
nated for debt and other obliga
tions.
The budget maintains the current
level of programs and services and
100 ks at three areas of "signi ficant
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Receptions To Honor
Burkhardt and Colaianne
Campus receptions will be held
this month for Dr. John Burkhardt
and Melonie Colaianne, who are
both leaving EMU at the end of
July. Burkhardt. director of plan
ning and advancement. is leaving
the University after 12 years to
become vice president of ad
ministration and planning at the
University of Detroit Mercy. His
reception will be Tuesday, July 31.
from 3 to 5 p.m. in McKenny
Union's Guild Hall.
Colaianne, associate executive
vice president. is leaving EMU
after 14 years to become the ex
ecutive assistant to the president at
the Cranbrook Educational Com
munity. Her reception is Thursday.
July 26. from 3 to 5 p.m. in Room
201 Welch Hall.
The University community is in
vited to attend both receptions.
McKenny Bookstore Posts
New Summer Hours
The McKenny Bookstore has an
nounced the following new summer
hours, which took effect July 9:
The Bookstore will be open Mon
day through Thursday from 9 a.m.
to 5 p.m. and Friday from 9 a.m.
to 4 p.m.
Housing Still Has 1990-91
Residence Hall Openings
The EMU Office of Housing and
Dining Services is accepting ap
plications from new and returning
students for 1990-91 placement in
the residence halls.
"All the schools are experiencing
a decline in housing (occupancy),''
said Colleen Clancey Tompkins,
manager of customer service opera
tions in EMU housing. "We're
guessing (that's because) the high
school graduating class is smaller
this year."
The number of applications for
University housing is down by 300
from last year, and Western
Michigan and Central Michigan

universities show a similar decline.
Tompkins said.
However, the number of cancella
tions also are down at EMU. which
helps to counter the number of
decreased applicati.ons, she said.
The final deadline for canceling is
Aug. I. At that time the housing
office will have a better idea of
how many residence hall openings
are available.
In the meantime, applications are
being accepted for 1990-91 residen
cy. Interested students may stop by
the Housing Office in the basement
of Downing Hall or may call
487-1300 for an information packet
and contract.
The typical accommodations-a
double room and a 20-meal plan
for incoming freshmen-cost $3.411
a year. Tompkins said. Smoke- and
alcohol-free rooms also are
available.
There is no set date for applica
tions to be in, but time is running
out. "We're kind of like a hotel."
Tompkins said. "We'll take applica
tions until we're full."

EMU And ERIM Form
Working Alliance
EMU and the Environmental
Research Institute of Michigan in
Ann Arbor recently agreed to a
formal working alliance in which
both will combine resources to ad
dress issues of society, education
and the use of technology.
As announced by EMU President
William E. Shelton and ERIM
President William M. Brown, the
two organizations will work to in
crease the useful application of
technology ··from the factory floor,
to the classroom, to the executive
suite."' They also hope to increase
the accessibility of technology to all
segments of society, including the
disabled and disadvantaged.
Together. EMU and ERIM will
seek funding for specific projects.
ongoing cooperative ventures,
research facilities and other

resources and will provide each
other with access to experts with a
full range of specialties.
ERIM will provide new research
opportunities for EMU faculty and
students in a setting that allows
hands-on experience with the latest
computer, remote sensing and
robotic technologies. EMU will
provide a pool of talented,
applications-oriented students for
internships. cooperative education
placements and practicums. In addi
tion. EMU provides access to the
kindergarten through postgraduate
educational system and the cor
porate education market. all where
the use of technology is having a
major impact.
For more information on the
alliance, call David Clifford at
7-3090.

Educators Conference To
Offer Free Lecture Series
Corporate Services will present a
free lecture series in connection
with its upcoming two-week profes
sional development institute titled
.. Educators: Communicators for a
New Age" Sunday, July 29, through
Friday, Aug. LO, on the EMU campus.
Although participation is limited
to registrants during most of the in
stitute 's schedule, the public is in
vited to attend any of its "Common
Ground" lectures. Those begin at 4
p.m. daily in Sponberg Theatre and
will open with a presentation by
Dr. Graham Down, executive direc
tor of The Council for Basic Educa
tion in Washington, D.C.. who will
speak Monday, July 30. on "The
Arts: Vanguard for Reform."
Dr. Youseff Yomtoob. superinten
dent of the Willow Run Schools.
will speak Tuesday. July 31. on
··values, Communication and
Teaching."
For more information. contact
Neeta Delaney in Corporate Ser
vices at 7-2259.

Produced by
Public Inf ormation
and Publications

-

-

-

_

_ -

-

-

-

-

EMU To Offer Seminar
On Software Engineering
The Interdisciplinary Technology
Department and Division of
Continuing Education will co
sponsor a professional development
seminar on software engineering
Tuesday, July 31, from I to 4 p.m.
at the Holiday Inn West Holidome
in Ann Arbor.
The seminar is designed as an
overview of course offerings from
the Carnegie-Mellon University
Software Engineering Institute and
is being presented by EMU in
cooperation with the Environmental
Research Institute of Michigan. Six
courses in software engineering to
be outlined and discussed at the
seminar will be offered through
EMU's Division of Continuing
Education during the next academic
year.
Course topics will include
software systems engineering,
software project management,
software requirements and analysis,
principles and applications of
software design, software generation
and maintenance, and software
validation and verification.
There is no cost to attend the
seminar, but registration is
required. For registration
information, call Skip Lawver at
7 -1161.
Fraternity Blood Drive
Will Be Held Today
The American Red Cross and
Alpha Phi Omega national service
fraternity will co-sponsor a campus
blood drive today (July 17) from
I0:30 a.m. to 4:30 p.m. in the
McKenny Union Main Lounge.
Faculty. staff and students are en
couraged to drop by and donate.

emphasis." These are enhancing
housing and dining facilities to re
main regionally competitive; in
creased programming geared to
students' academic and personal de
velopment; and strengthening the
concept of service throughout the
division's enterprises.
Key initiatives to support the em
phasized areas are: establishing a
"freshman experience program";
refurbishing University apartments;
introducing a "Leaming University
Series"; upgrading Dining Com
mons I and renovating Courtside in
the Olds Student Recreation Center;
establishing leadership for federal
commitment to create a National
Collegiate Substance Abuse Preven
tion Network; technologically up
grading student media to enhance
learning; enhancing campus parking
and new College of Business park
ing; creating a Children's Institute;
and introducing new dining services
in McKenny Union.
Special features also include ex
panded library vended services, ex
panded Huron Center operations
for risk reduction programs and
services and University licensing
for regulation of University sym
bols and names.
The new budget takes effect July
I, 1990.
Auxiliary Enterprises comprises
University Housing and Dining Ser
vices; McKenny Union, confer
ences, vending and Kresge Educa
tion Center; University Health Ser
vices; Campus Life and the Chil
dren's Institute; Parking/Paving,
University Stores, Motor Pool and
Laundry; the Corporate Education
Center, Huron Golf Club and Cen
ter for Organizational Risk Reduc
tion; Student Media, University
Publications, Library Copy Center
and Apple Computer; and Universi
tv licensing.

Howard
dies in
Indiana
Richard 1. Howard, research
associate in EMU's Office of
Research Development, died
Tuesday, July 3, of liver failure at
Ball Memorial Hospital in Muncie,
Ind. He was 36.
A Muncie native, Howard moved
to Ypsilanti in 1980 when he joined
the EMU research staff as a project
officer. An extended illness had
forced him to take several medical
leaves from EMU during lhe past
year. Prior to his EMU
appointment, Howard was a grants
budget technician in the research
office at Ball State University for
two years. While a student at Ball
State, Howard was a research
assistant in its political science
department and an intern in the
City of Muncie's controller's office
in 1978.
At EMU. Howard specialized in
obtaining research funding for
EMU faculty in the sciences. "He
was a real promoter of the sciences
Continued on page 4
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vacations can be tough for nrype As'
By Debra McLean

EMU Sociology Professor Dr.
Gordon Moss has a favorite cartoon
that pretty much sums up how
Type A people-hard-driving work
aholics-are likely to vacation.
"It shows a business executive on
the beach and he's built himself a
sand castle, but it's a sand desk and
he's sitting behind it," Moss said.
"If Type A people do go on
vacation, their head is always on
their work."
While many people assume that
Type As avoid vacations because
they believe they're irreplaceable
and that the office will fall apart
without them, Moss says it's more
a fear that they'll lose their
competitive edge with co-workers.
"Usually, Type As are very
competitive," he said. "Take
academia, for instance. These are
the people who have four or five
articles they're writing, they're
editor of a journal and president of
an association. They're hustling
politically, hustling grants, writing
papers and that's it. That's all they
do. To walk away from that might
mean somebody else is going to get
published before them or get a
grant before them. They'll lose the
competitive advantage and a
vacation really isn't as important to
them as keeping that competitive
edge."
If aggressive Type As do go on
vacation, chances are. like in the
cartoon. it will be a working
vacation. "They would probably go
to a conference," Moss said.
''They'd see the scenery a little bit
while they're there-maybe-but it
would be a working vacation. That
way they could also deduct it (from
their taxes) and Type As will do
that."
Moss, who has researched the
Type A behavior pattern for many
years, allows that there really is no
"typical" vacation a Type A person
might take, but most will follow a
certain behavior pattern.
"If they do manage to get off
their work, they'll tend to organize
whatever it is they're doing," he
said. "If they go to Europe, for

example, they're the kind of people
who will have everything scheduled
and every activity must stay on
schedule and be very controlled or
they'll get angry . . . Type Bs would
be more likely to take a side trip
while Type As will go right to the

"Some Type As have a
hard time playing
because they're afraid if
they let go and open up
they don't know what
will come out. The
playful part of them has
been jammed in and
controlled for so long
that they're afraid they
might go wild and start
chasing all the girls on
the beach or something.''
-Gordon Moss
Sociology
schedule each day."
Type As are pretty unlikely to
take a family vacation at all. Moss
said. but if they do, again, it will
be well organized. "The Type A
father will avoid taking a vacation
except maybe a weekend type thing,"
he said. "But if he did take a
family trip. the kids would have to
be well behaved and you would
have to be on schedule or he's
going to get very upset."
Type As often won't relax at all
on a vacation because they have to
feel in control of every moment for
fear that disaster will strike if they
loosen up. "They are really afraid
that if they sit back and let go.
everything will fall apart because
no one else will take
responsibility." he said. "They'll
also worry about everybody having
fun. If they could turn the fun on
and off like a faucet, they would.
They would say, 'O.K .. everyone
laugh now. O.K .. everyone be quiet
"
nOW.

Moss also reports that Type As
tend to be status-oriented people.
which will likely carry over into
their vacation choices. "They are
very high-status people and they
tend to be wealthier, so they would
be more likely to go to status
places like Europe or a prestigious
hotel. someplace that would give
them bragging rights," Moss said.
"They might also go fishing. but
they'll probably have the latest gear
and they'll tell everyone they caught
the biggest fish. When they get
back they want to be able to say,
'We did this and this and this.
Look at our pictures. We had a
better vacation than you did.' They
really want those bragging rights. "
Type As also tend to be cynical
and non-trusting, Moss added,
which will be reflected in their
vacation behavior. "When they do
go on vacation there's going to be
suspicion about everybody they
encounter," he said. "There's going
to be an expectation that people are
no damn good and everyone's
trying to rip them off. They'll have
a hard time relaxing and they'll
think the worst of everybody they
meet."
Moss also reports that some Type
As might avoid vacations because
they've denied themselves leisure
time for so long that they fear what
might happen if they cut loose.
"Some Type As have a hard time
playing because they're afraid if
they let go and open up they don't
know what will come out." he said.
"The playful part of them has been
jammed in and controlled for so
long that they're afraid they might
go wild and start chasing all the
girls on the beach or something."
While many Type As.
particularly male business
executives, do appear to regularly
participate in recreational activities.
Moss noted that they usually
approach those with the same
competitive drive.
"Type As like sports. but if
they're not good at the sport they
get extremely angry." he said.
"They're the kind of people who
bend their golf clubs around trees
or if they hit a bad shot on the golf
course they cuss and stomp. They

have to win and if you beat them
they get angry. Extreme Type As
even have to beat their own kids (in
sports)."
Type As can be so competitive in
recreational activities. Moss said,
that many researchers and
physicians warn against their
participation in certain sports.
"There are articles that discourage
Type As from jogging because
they're the kind of people who try
to go farther and farther and set
new records," he said.
"Cardiologists have told some Type
As, 'Don't jog. it's bad for your
heart.' "
While it isn't the best possible
solution. Moss believes many
couples today opt for separate
vacations if one is a hard driving
Type A and one is more laid back.
"They send their kids to camp and
they each go in separate
directions," he said. 'Tve found
that to be much more common than
I thought, and I guess it's better
than nothing."
Type As can. however. learn to
relax and forget about work if the
setting is right. Moss said. Though
he calls himself a "hard-driving
Type A," Moss spent six weeks
alone last summer traveling 8.500
miles around the United States with
no particular itinerary.
"Every single day I would get up
and do exactly what I felt like and
the Type A in me really needed
that," he said. "I .found it
enormously refreshing because once
you let go of all the constraints and
there's nobody else to be
responsible for. what's there to be
Type A about? There's nothing to
provoke the Type A reaction.''
Moss is considering a similar.
shorter vacation this summer and
encourages other Type As to learn
to enjoy unscheduled leisure time.
"Vacations are important because
that's one of the ways people
handle stress. The body has to
come down sooner or later and you
have to let go," he said. "It doesn't
have to be a physically passive
vacation. but it should be
something that takes your mind off
what you usually do."

ment, the American Management
Association, National Association
of Student Personnel Adminis
trators, American Personnel and
Guidance Association and the
Direct Marketing Association.
As associate vice president,
Sprandel provides leadership for
EMU's student service areas and
assists the vice president of Univer
sity Marketing and Student Affairs
in meeting the institutional goals
and priorities for that division.

the AAUP and served as its repre
sentative to the Grievance Review
Board.
A Wichita, Kan., native and Ann
Arbor resident, Tummany holds a
bachelor of fine arts degree from
Wichita State University and a
master of fine arts degree from
Tulane University.
In his new job, Tumrnany will
administer and direct all academic
personnel activities, including
recruitment, employment, compen
sation, records administration, af
firmative action, training, employee
relations and contract administra
tion. He also will assist the provost
and vice president for academic af
fairs with divisional initiatives.
Dr. Asrat Tussema, acting head
of the Finance Department, was
promoted to professor and head of
that same department.
Tessema has served as acting
department head since last June.
A native of Ethiopia, Tessema
holds a bachelor's degree from Ad
dis Ababa University in Ethiopia, a
master's degree in business ad
ministration from Mankato State
University and a doctorate from the
University of Iowa.
Before joining the EMU faculty
in 1985, Tessema worked at U-1 for
five years. In Ethiopia, he also
worked as a loan officer for the
Agricultural and Industrial Devel
opment Bank and was a cost ac
countant for the Ethiopian Board of
Telecommunications.
He is an Ypsilanti resident and is
a member of the Financial Manage
ment Association.
All promotions are effective im
mediately.

Promotions------------------------------

The EMU Board of Regents ap
proved the following staff promo
tions at its June 27 meeting.

Fish

Sprandel

Dr. Barry Fish, acting dean of
the College of Arts and Sciences,
was named permanently to that
position.
Fish, who also has been head of
EMU's Psychology Department
since 1979, has been serving as ac
ting dean since last fall.
He was chosen from a field of
seven finalists who were interview
ed on campus in February and
March.
Fish, 45, joined the EMU faculty
in 1970. He was a research assistant
at the University of Michigan's
Center for Research on Language
and Language Behavior in 1966 and
a research and teaching assistant at
Wayne State University from 1967
to 1970. Fish also was a feltow in
EMU's Center for the Study of
Contemporary Issues in 1972-73 and
has served as a consultant to Yp
silanti's S.O.S. Community Crisis
Center and the Willow Run Com
munity Schools.
A Detroit native and Ann Arbor
resident, Fish holds a bachelor's
degree from U-M earned in 1966
and a master's degree and doctorate

from Wayne State, earned in 1969
and 1971, respectively.
His professional memberships in
clude the Society for the Psycho
logical Study of Social Issues,
Midwestern and American Psycho
logical Associations, Council of the
Graduate Departments of Psychol
ogy, Council of Applied Master's
Programs in Psychology and the
board of editors for Behavior
Management Quarterly. He also
serves as a journal and textbook
reviewer for several professional
journals and publishing companies.
As dean of EMU's largest col
lege, Fish will direct and coor
dinate all operations of the college.
Dr. Dorian Sprandel, executive
director in the Division of Univer
sity Marketing and Student Affairs,
was named associate vice president
of that same division.
Sprandel, 49, has served as exe
cutive director in University
Marketing and Student Affairs
since 1976. Before that, he was
director of Housing, Food Services
and Auxiliary Services for three
years and was director of Univer
sity Housing at EMU from 1970 to
1973.
Sprandel was a research project
assistant at Michigan State Univer
sity from 1967 to 1969, was coor
dinator of University Housing at
EMU from 1965 to 1967, and
served as a resident administrator
at MSU from 1963 to 1965.
He holds a bachelor's degree
from Albion College and master's
and doctoral degrees from MSU.
Sprandel's memberships include
those in the International Society
for Planning and Strategic Manage-

Tammany

Tessema

David D. Thmmany, interim ex
ecutive director of Human
Resources, was promoted to the
new position of assistant vice presi
dent for academic personnel
relations.
Tammany, 49, spent 17 years as a
member of EMU's Art Department
faculty before being named director
of employee relations in 1983. He
was promoted to the interim ex
ecutive director position in
February 1987 after former Ex
ecutive Director of Human Re
sources Milton Lewis resigned from
the University. As a faculty
member, Tammany served as a
negotiator and chief negotiator for
EMU's chapter of the American
Association of University Pro
fessors, was a grievance officer for

Leave
Continued from page I
University family for more than a
decade and his contributions are
evident in the continued growth of
our university," Shelton said. "I
will miss him both as a profes
sional associate and a personal
friend. This is an outstanding
career advancement for a very
deserving individual.''
Burkhardt's last day at EMU will
be July 31.
Colaianne. 34. joined EMU in
1976 as an administrative secretary
to the associate vice president for
University Relations. In 1980 she
was promoted to personnel repre
sentative in the Human Resources
Department, where she also served
as compensation programs associate,
benefits manager and assistant
director for staff and union rela
tions between 1981 and 1984. She
moved on to positions as acting
director of Employment/Affirmative
Action. director of Human Resources
Information Systems and acting
director of Employee Relations
before being named assistant to the
vice president for University Rela
tions in 1987. She was promoted to
her current EMU post in 1988.
A Northville resident, Colaianne
holds a bachelor of business ad
ministration degree from EMU
where she currently is pursuing a
master of business administration
degree.
Colaianne said her decision to
leave EMU was a difficult one. "I
began my career at Eastern at the
age of 19. so you can imagine the
influence the University has had on
my personal and professional devel
opment," she said. "It is with a
great degree of difficulty that I
make this decision to not only leave
public higher education. but also to
leave the many friends. colleagues
and mentors that have played a ma
jor role in my life during these past
14 years.
'Tm very appreciative to the
Board of Regents for their mentor
ing and support over these past
three and a half years. and rm
deeply grateful to Roy Wilbanks for
the significant opportunities and
confidence he placed in me," she
added. "I look forward to the
challenges ahead and am proud that
an Eastern graduate will have the
opportunity to provide leadership
and assistance in the president's of
fice of such a prestigious private
educational community."
Wilbanks, who has been Colaianne's
boss at EMU since 1987, said
"Cranbrook's gain is certainly
EMU's loss."
"It's a credit to Melonie Colaianne
to go through such a difficult selec
tion process (at Cranbrook) and
come out the number one candi
date." he said. "It displays the
types of skills and talents she's
given to EMU over the past 14
years. She has a unique talent and
the University utilized that by ask
ing her to serve in two roles and
she did both jobs with exemplary
performance."
Colaianne will leave EMU on
July 27.
Kirkpatrick. 43. joined EMU as
campus planner in 1986. She also
has worked as a city planner for
the City Demonstration Agency.
Model Cities in Lansing. was a
planning technician for the Lansing
Planning Department. a program
administrator for the Michigan
Department of Labor and a pro
gram administrator and consultant
for the Michigan Department of
Management and Budget. She also
has been self employed as a land
scape architect.
An East Lansing native and
Chelsea resident. Kirkpatrick holds
two bachelor's degrees, a master's
degree and a doctorate from
Michigan State University.
Kirkpatrick said she'll miss EMU
but looks forward to the challenges
she'll face as the U-M moves to
Continued on page 4
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Focus on Staff_______________
Parking's Wray doesn't make any deals with tickets

f.MU photo by Brian Ford•

"People like to park close to their buildings; that's normal for
anyone, so parking is one of the biggest complaints most people
have," said Parking Department Supervisor Pat Wray. "I really
don't think there's a shortage of parking on this campus. The
problem is everybody wants to park in the closest lot."
By Debra McLean
For many people who frequent a
college campus. parking tickets can
become a way of life and Eastern
Michigan University is no exception.
The common complaint. however.
that EMU just does not have
enough parking to accommodate all
of its faculty. staff and students is
not true, according to Parking
Operations Supervisor Pat Wray.
"People like to park close to
their buildings. that's normal for
anyone. so parking is one of the
biggest complaints most people
have," she said. "But I really don't
think there's a shortage of parking
on this campus. The problem is
everybody wants to park in the
closest lot."

Consequently. when people can't
find a legal spot close to their
building, some simply choose to
par!< illegally. Many students. Wray
said. will ignore the tickets they
then accumulate until they total
hundreds of dollars.
"When I was a kid, if I got park�
ing tickets like some of these kids
do. first of all. I probably wouldn't
have a car, I wouldn"t be able to sit
down and I'd have a job because I'd
be paying all that money back.'" she
said. "With kids today it's dif
ferent: it's no big deal. Even if they
get towed it's no big deal. The first
question a lot of them ask me is. 'Do
I have more than anybody else?' "
While they may feel a little pride
at being that year's ticket queen or
king. the students-and faculty and

The EMU Board of Regents
acted on the following agenda items
at its June 27 meeting. The regents:
-received a report stating that
gifts to EMU in the first quarter of
1990 totaled $432,652.
First-quarter gifts received by the
University included $32,415 to the
Executive Division, $41,328 to In
tercollegiate Athletics, $372 in col
lege, library and athletic en
dowments, $4,424 to the Division
of Academic Affairs, $15,245 to the
College of Arts and Sciences,
$73,765 to the College of Business,
$5,824 to the College of Education,
$7,345 to the College of Health and
Human Services and $7,890 to the
College of Technology.
Other gifts were $195 to the
Division of Business and Finance,
$3,868 to the Division of University
Marketing and Student Affairs,
$103,973 in scholarships, $108,424
in plant funds, $27,559 in gifts-in
kind and $25 in other gifts.
-approv_j!d forwarding a new
graduate certificate program in
quality technology to the State
Council of Academic Vice

Presidents for its review.
The new program, which has
been approved through EMU's in
ternal system, will prepare students
for product and service quality con
trol positions in business and
industry.
The new program consists of 18
graduate credit hours encompassing
concepts, procedures and issues
related to quality technology. The
required courses will be those
already offered as part of a master's
degree program in EMU's In
dustrial Technology Department.
-approved a .$20 fee to cover
the production of certificates issued
to graduate students who complete
certain programs of study.
Graduate certificates are awarded
to students who complete organized
academic programs which require
fewer courses/credits than tradi
tional advanced degree programs.
The University is developing a
standardized certificate to recognize
the achievements of those students,
with an anticipated printing cost of
$20 per certificate.
Approximately 25 to 30 students

staff. as well-often try to convince
Wray that they shouldn't have to
pay the fines.
"You just can't imagine the
stories I hear. I really have to
chuckle at the creative ones," she
said. "I had a faculty member tell
me that her dog ate her (parking)
decal off her windshield and I don't
know how many students have told
me about their decals blowing out
their car windows."
While she's often amused by the
rationalizations she hears. Wray ad
mits that she "wears the black hat"
and seldom lets a ticket go unpaid.
' 'I'm known as the bad guy because
I'm tough," she said. "I get a lot of
'Let's make a deal' and I don't
make deals. I have to hear a really
good. legitimate reason before I'll
let somebody out of a violation. An
extremely excellent reason."
Her toughness is borne out of
sensitivity. however. because Wray\
chief concern about illegal parking
is that emergency vehicles may not
be able to get through if roads and
sidewalks are blocked.
"We're not here to punish people.
We're here to direct people to park
safely so we'll have a safer campus
and not have to worry about where
we'll get rescue vehicles in if we
have to," she said. "A lot of people
don't think about that. They think.
'I'll only park (illegally) here for a
minute,' but what would happen if
somebody in that building fell and
needed an emergency vehicle? l"d
feel really bad if somebody needed
help and they couldn't get a car in
because my car was blocking the way."
People who park illegally also
are doing a disservice to EMU's
handicapped students and staff. she
added. "We have blind students and .
blind profes�ors who have patterns
established to walk on this campus
and if someone parks on the side
walk they may not know that car is
there.'' she said. "We have a lot of
people in wheelchairs and if people
park ill�gally they can't get around.
People need to be polite and
courteous to each other. They need
to care about the other guy."'
The level of handicapped access
to EMU's campus, in fact. is
something Wray is proud of
because the University recently
added several such parking spots.
"We've enlarged our handicapped
access. which is good.'" she said.
"They usually allow you two state
handicapped spots per lot on cam
pus. but we have a lot of handi
capped students. It's amazing how
many we have and we've increased
these numbers of spaces to help

per year will receive the certificates
and be assessed the new fee.
-approved entering into a part
nership with the Wayne County In
termediate School District to pro
vide educational programming
through the Community Telecom
munications Network.
The agreement states that EMU
will jointly manage the WCISD's
membership in the network, which
provides interactive television and
related technologies in instructional,
professional development, contract
learning and community service
areas.
The basic elements of the part
nership include sharing CTN
related operational expenses, pro
grammatic support and broadcast
access time on an equal basis;
development of a joint policy board
to direct and advise in the areas of
partnership operation, service
priorities and policies; establish
ment of two operational committees
consisting of EMU and WCISD
staff to assist the policy board; the
sharing of products which may be
developed for informational, publi-

them. Most of the comments I get
from handicapped students are very
positive."
Most of the comments she gets
from other students. however. are
not always positive. Wray said she

"We're not here to
punish people. We're
here to direct people to
park safely so we'll have
a safer campus and not
have to worry about
where we'll get rescue
vehicles in if we have to.
A lot of people don't
think about that. They
think, 'I'll only park
(illegally) here for a
minute,' but what would
happen if somebody in
that building fell and
needed an emergency
vehicle?"
-Pat Wray
Parking Supervisor
knows. as parking supervisor. that
she can't help but to be in the hot
seat. so she usually doesn't let the
complaints she hears all day get her
down.
"I get complaints from people
eight hours a day," she said. "I
think it's a challenge to explain
things to people and try to make
them aware that things aren't as bad
as they look. Everybody's in a
hurry and sometimes we get a lot
of stress and pressure, but I usually
say. 'Come on. it's not that bad.' ··
While Wray does contend that
EMU has plenty of on-campus
parking, she admits that getting
people familiar with all the campus
lots has been a problem in the past.
"A lot of people think. 'Here's
my building. here's where I have to
go' and they always want to park in
that one lot right outside the
building.'' she said. "When they
come in (to the Parking Depart
ment) and we tell them all the
other places they can park, they're
surprised. We've really tried over
the past few years to open up the
lines of communication and make
sure everyone knows where all the
lots are."
Although parking violations bring
in about $38.000 a month at EMU.

city and operational needs of the
partnership; and any other col
laborative activities which support
the partnership and its services to
the educational community.
The cost to EMU over this and
the next three years will be $10,000
in 1990, $85,000 in 1991, $110,500
in 1992 and $46,500 in 1993.
-accepted 26 educational grants
totaling $1.35 million, including a
$212,813 grant from the United
Auto Workers-Ford National Educa
tional Development and Training
Center.
The UAW-Fol'.d/EMU Academy at
the Ford Motor Co. Ypsilanti Plant
has been directed by EMU's Rena
Soifer since its inception in 1984. It
received national attention last
February when First Lady Barbara
Bush visited the Ypsilanti Ford
plant as part her efforts to bring at
tention to improving adult literacy
nationwide.
Other major,grants included
$212,582 from the U.S. Department
of Education for EMU's Project
Upward Bound, providing 96 per
cent of the total project budget; and

the University does not have ticket
"quotas" designed to boost
revenues as is sometimes rumored,
Wray said.
"We don't have ticket quotas. I
would � ecstatic if everyone parked
legally: to me. that's an ultimate
goal.'' she said. "We've never had
anyone say. 'Let's write this many
tickets this year or let's make this
much money.' The University's
goal. as well as ours. is to get
everyone to park legally."
The money does come in handy,
however. to pay for replacing more
than 20 wooden gates per week that
frustrated parkers simply drive
through when they encounter a full
lot.
"Friday night's a big night for
broken gates. but most of the time
that's just vandalism, just kids be
ing kids," she said. "But sometimes
people get frustrated because the
lot's full and they can't get in. A
lot of staff feel that if they have a
staff decal, they should be able to
get into any staff lot, even if it's
full.''
Wray said many people report
cars they see breaking the gates.
and much to their surprise. those
drivers then receive a $10 fine in
the mail. "A lot of people report it
when they see it," she said. "I
could never just drive through a
gate like that. I'm not brave
enough. I guess."
The Parking Department employs
36 students to work as parking en
forcers, and while ticket writing is
their main function, Wray tries to
impress upon them the important
public relations role they play as
well.
"Their job is to do P.R. and help
people who look lost or tell people
when they're parking illegally
(before writing them a ticket)," she
said. "You can tell when some
body's new on campus and they're
lost. If they see someone in
uniform they never want to ask for
help, but our job is to help them
before they get a ticket.
"Sometimes faculty and staff will
complain about (the behavior of)
someone who has written a ticket
and we'll call that ticket writer in
and talk to him," she added, "but
on the other hand, some people out
there really come down hard on
these ticket writers and they're just
doing their jobs."'
A lifelong Ypsilanti resident,
Wray is starting her 19th year at
EMU. most of it spent working in
parking. and plans to retire after 20
years. "That's my plan.'' she said.
"Twenty years is my goal."

$192,680 was received from the Na
tional Science Foundation for the
Biology Department to enhance
EMU's undergraduate education in
the sciences by acquisition of a
scanning electron microscope, pro
viding 50 percent of the total pro
ject budget.
The U.S. Department of Educa
tion also gave $50,000 to the In
stitute for Community and Regional
Development for its EMU Student
Literacy Corps project, paying 100
percent of the project's budget; and
NSF awarded $50,000 to the
Coatings Research Institute to
establish a Coatings Research
Center at EMU. The center, com
posed of the NSF and contributing
member companies, will serve as a
research, communications and
problem-solving unit with regard to
the coatings field and will aid in
thetraining of coatings scientists.
The regents also received
$127,968 from Ford Motor Co. for
quality sciences training at Ford's
Ypsilanti Plant; $87,000 from H.H.
Robertson Co. as a supplement to
Continued on page

4 Tuesday, July 17, 1990
Leave
Continued from page 2
take over its parking operation from
the City of Ann Arbor.
"You do tend to have second
thoughts because life at EMU is
pretty good and Eastern has cer
tainly been good to me," she said.
'Tm excited about this new posi
tion because from a campus plan
ning and landscape architecture
perspective, a parking system is an
integral part of a university's ex
terior environment."
Like Burkhardt, Kirkpatrick added
that she'll miss the different kinds
of work assignments her EMU job
provided. "I've had the chance to
work on a variety of projects, from
child care to demolition, and I'll
miss that diversity," she said.
Also Kirkpatrick's boss, EMU
President Shelton said she'll be
missed because she was able to
serve in so many different areas.
"We appreciate Dr. Kirkpatrick's
contributions to EMU as she served
in a variety of capacities," he said.
"We wish her well in her new and
exciting career opportunity."
Kirkpatrick's last day at EMU
will be July 31.
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Research _______ O penin g s____
NSF Announces New Minority Program
NSF recently announced a major new program designed to increase the
numbers of minority undergraduates pursuing science careers. The pro
gram will fund multi-disciplinary coalitions of academic, industry, govern
ment and private groups. Projects will focus on undergraduate education,
but must include intervention components reaching students at critical tran
sition points, i.e., high school to college, two-year to four-year college,
undergraduate to graduate student, and graduate study to faculty career.
NSF plans to make 10 major grants to major research universities.
historically black colleges and universities, institutions with significant
minority enrollments, as well as other two- and four-year colleges. Letters
of intent are due Dec. 3, 1990. For more information, contact Linda Swift
at 7-3090.
Soviet-East European Programs
The National Council for Soviet and East European Research is inviting
proposals for FY 1991 activities. Appropriate fields of research include
long-term trends, prospects, and policies affecting Soviet and East Euro
pean economies and societies. The program will fund meetings,
workshops, research-specific training, exchange between scholars and
private enterprise, the development of data banks, and the dissemination of
research findings. The maximum award is $50,000. For more information,
call Linda Swift at ORD, 7-3090.
New Money for NIH Researchers?
W hite House Science Adviser Allan Bromely has reported that the Bush
administration plans to increase funding to help reverse the recent sharp
decline in NIH grants awarded to first-time investigators. NIH is being
singled out for special attention in response to concern that funds for
biomedical research have been curtailed in order to provide more support
for other science areas (Federal Grants and Contracts Weekly, July 2,
1990). Additional funds of $750 million would be targeted for new research
grants (ROls), which would approximately double the funds now available.

Howard
Continued from page 1
here at EMU and was very dedi
cated to working with the faculty in
those departments," said David
Clifford, director of the Office of
Research Development. "Rick was
a very personable guy who was
well-liked by the faculty he worked
with. He formed some close
friendships here."
Howard held a bachelor's degree
in political science from Indiana
University and a master of public
administration degree from Ball
State.
His memberships included the
Society of Research Administrators.
American Society of Public
Administration and the Phi Sigma

Alpha political science honorary
society.
He i� survived by his parents.
Glen and Jeanne Howdrd of
Muncie; two brothers, Thomas G.
Howard of Muncie and Dr. John D.
Howard of W inston-Salem, N.C.;
two nieces. Carin and Kern; and
two nephews, Nathan and Andy.
Funeral services were held
Friday, July 6, at the Richman
Funeral Home in Yorktown, Ind.,
and entombment followed at the
Elm Ridge Mausoleum in Muncie.
Memorial contributions may be
made in Howard's name to First
Church Christ Scientists, 326 W.
Charles. Muncie, Ind.. 47308.
EMU colleagues wishing to send
cards and notes of condolence can
direct them to Howard's parents at
2500 W. McGalliiard Blvd. .
Muncie, Ind., 47304.

To be considered for vacant positions, all Promotional Openings Applica
tion Forms MUST BE SUBMITTED directly to the Employment/Affirmative
Action Office and received no later than 5 p.m. on the expiration date.
The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is Monday,
July 23, 1990. Detailed job descriptions may be reviewed in Room 310
King Hall. Posting Boards across campus also highlight necessary and
desired qualifications. Location of these boards are main traffic areas in:
King Hall, McKenny Union, Roosevelt Hall, Business and Finance
Building, Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant, Mark
Jefferson, Hoyt Meeting Center, DC I, and the University Libaray.
Vacancy information may also be obtained by calling our 24-hour Jobs
Line at 487-2462.
CLERICAL/SECRETARIAL
(Minimum Biweekly Rate)
CSBF9!001 - CS-03 - $541.22 - Postal Clerk, University Stores/Mailroom
PROFESSIONAL/TECHNICAL
(Biweekly Salary Range)
PTSA91006 - PT-05 - $ 665.52 - Supervisor. Food Service,
$ 932.88
Dining Commons I, Dining Services
PTSA91007 - P T -07 - $ 862.85 - Staff Nurse-50 %, University
Health Services
$1,266.50
FACULTY
F A A A91005 Assistant/Associate Professor, Marketing & Law, Fall 1991
F A A A91006 Assistant Professor, Gerontology, Social Work, Fall 1990
F A AA91007 National Science Foundation Director, Interdisciplinary
Technology and Coatings Research Institute, Fall 1990
FOOD SERV ICE/MAINTENANCE
(Minimum Hourly Rate)*
FMSA91001 - FM-6 - $ 8.92 - Pot & Pan Utility, Dining Commons
I, Dining Services
FMSA91002 - FM-06 - $ 8.92 - Cook, Dining Commons I, Dining
Services
*Pay rate stated above does not include shift differential.
An Affirmative Action/Equal Opportunity Employer

summary
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the company's fellowship in
polymers and coatings; and two
grants from General Motors Corp.,
$70,000 for 24-hour emergency
response training and $57,865 for
GM Resource Conservation
Recovery Act/Hazardous Materials
Transportation Act awareness
training.

Thus far this year, the EMU
regents have accepted 174 grants
totaling approximately $8.2 million.
This represents a 12.56 percent
decrease in the number of grants
received, but a 36 percent increase
in the actual dollars received when
compared with the same period last
year.
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17
Wednesday 18
SEMINAR - Dr. Daniel Kazmer, senior economist for the U.S. Central Intelligence

_ Tuesday

MEETING - UAW Local 1975 will meet, Gallery II, McKenny Union, noon

Agency and adjunct professor of Russian studies at Georgetown University and Johns
Hopkins School of Advanced International Studies, will speak on "Export Potentials in
Eastern European Markets" as part of the EMU Export Academy's lecture series. The_ cost
is $20 per person. To register or for more information, call 7-0243, Corporate Education
Center, Ypsilanti, 8:30 a.m.
.
MEETING - UAW Local 1975 will meet, Faculty Lounge, McKenny Umon, noon

19
MEETING - The academic department administrators in the College of Arts and
Thursday

Sciences will meet. Gallery I, McKenny Union, noon

Monday

23

MEETING - The Enrollment Conversion Committee will meet, Regents East, McKenny
Union, 3:30 p.m.

Tuesday

24

MEETING - UAW Local 1975 will meet, Gallery II, McKenny Union, noon
WORKSHOP - The Employee Assistance Program will present a workshop titled "Orientation
to the EAP and Managing the Troubled Employee," to explore philosophical issues related
to supervising employees and identifying effective strategies for intervention with perform
ance problems. Call 7-1109 to sign up, Alumni Lounge, McKenny Union, I - 3:30 p.m.

Friday

27

WORKSHOP - An orientation workshop for new EMU employees will be presented. Call
7-0076, 205 Welch Hall, 8:30 a.m.

Sunday

29

BASKETBALL CAMP - Intercollegiate Athletics will sponsor a boy's basketball school
for ages 9 - 18 today through Aug. 2, Bowen Field House, all day
SOCCER CAMP - Intercollegiate Athletics will sponsor a high school and team camp for
ages 14 - 18 today through Aug. 2, EMU Soccer Field, all day

